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Abstract

The objective of this study was to study the factors affecting the entry into
higher academic titles of Suranaree University of Technology (SUT) faculty members.
The instrument used for data collection was a questionnaire. The obtained data were
analyzed using frequency, percentage, mean and variance. The subjects of the study
were 217 SUT faculty members with sligshtly more than half of the respondents, i.e.
50.7 % being males, 48.4% females, and 0.9% LGBT. Most of the respondents (84.31%)
are PhD holders with no academic titles and with less than 5 years’ teaching
experience. The results of the study were summarised as follows.

1. About eighty per cent of the respondents reported having attended some sort
of training and seminars for academic title application; around ninety per cent of them
reported wishing to submit applications for academic titles at the time specified by the
university. However, only 8 faculty members did not wish to apply for an academic
title as they did not have enough work as required. Lastly, about ninety per cent
reported being confident to submit the applications for the academic titles as specified
by the university.

2. Regarding the factors affecting the entry into higher academic titles, it was
found that overall, it was reported that the respondents moderately agreed with the
proposed statements. “When taking individual factors affecting applying for academic
titles into consideration, we found that the respondents reported highly agreeing to
two factors, i.e. the personal factor and the performance factor, and five factors were
reported at a moderate level which include: 1) the application procedure factor; 2) the
criteria for applying for academic title factor; 3) the preparation factor; 4) the

atmospheric factor; and 5) the support from the university factor.



3.The correlation coefficient between the factors in the proposal for academic
titles to the faculty's proposal for academic titles at Suranaree University of Technology,
it was found that only 3 factors were related to the faculty's request for academic titles,
i.e. the procedural factors having a significantly positive correlation to the faculty's
submission of academic assignments (r = .20, p = .00), with a very low level of
correlation. The performance factor had a significantly positive correlation to the
faculty's proposal for academic placement (r = .19, p = .00), with a very low level of
correlation, and the performance factor had a significantly positive correlation to the
faculty's proposal for academic placement (r = .19, p = .00), with a very low level of
correlation. Regarding the criteria factors, it was found a significantly positive correlation
to the faculty's proposal for academic placement (r = .18, p = .00), with a very low

level of correlation.

4. Factors affecting faculty's entry. into academic titles can be summarized as
follows: Factors of the University's environment that are conducive to the proposal for
academic titles of faculty members allocating time for the preparation of course
material, research and teaching. Applying for an academic title is very important and
Suranaree University of Technology highly encouraged the faculty members to apply
for academic titles. There is a policy that facilitates and supports the proposal for
academic titles with a conducive andrsupportive environment. Applying for academic

titles does not give pressure on teaching and research.



Based on the findings of the research, it is suggested that SUT should have a clearer
policy on how to apply for academic titles. There should be a policy to allocate the
workload appropriately and in accordance with the level of their academic titles. The
University administration should have policy to reduce the problems or time
constraints of the faculty members. A more academic atmosphere and culture should
be created, such as organizing conferences, forums on academic creation and proposals
for academic titles among faculty members. The University should give importance to
funding or provide funding sources to promote the academic performance of the
faculty projects or consulting agencies should be established with personnel or
mentors with expertise both inside and outside the university. This is to facilitate the
faculty members wishing to apply for higher academic titles. There should be a centre
and specialized personnel clearly that serves especially the purpose of submitting a
request for an academic placement of the faculty members who are ready. There
should also provide information on the rules, conditions, time frames or road map for
the proposal for academic titles, and should increase channels for entering into
academic titles from academic service workloads or other channels from the mission

of faculty members.
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