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WANLOP LOMTAKU : INTERNAL MOTIVATION FACTORS
AFFECTING UNIVERSITY RESEARCHER'S PARTICIPATION
IN THE TALENT MOBILITY PROGRAM. THESIS ADVISOR :

MULLIKA SUNGSANIT, Ph.D., 181 PP.

PSYCHOLOGICAL NEED/SELF-EFFICACY/GROWTH MINDSET

The purpose of this research was 1) to compare the level of need for
competence, need for autonomy, need for relatedness, self-efficacy in working with
private sector, and a growth mindset of university researchers between those
researchers who had participated in the Talent Mobility program with those who
hadn’t, and 2) to create a model of internal motivation factors affecting university
researchers’ participation in the Talent Mobility program. The samples consisted of
323 university researchers and included researchers who had participated in the
Talent Mobility program and those who hadn’t. The data was analyzed using mean,
standard deviation, exploratory factor analysis, and Logistic Regression analysis.

The research findings were as follows:

1. The university researchers who had participated in the Talent Mobility
program and those who hadn’t were significantly different in the level of their need
for autonomy, their need for relatedness, their self-efficacy in working with the
private sector, and their growth mindset, but the level of need for competence was not
significantly different between the two groups.

2. The model of internal motivation factors affecting the participation of
university researchers in the Talent Mobility program was suitable and it was accurate
for predicting the number of university researchers that would participate in the Talent

Mobility program which was calculated to be 64.1%. The two factors that



significantly affected university researchers participation in the Talent Mobility
program were a growth mindset and self-efficacy in working with the private sector.
Therefore, the relevant authorities should encourage the development of these two
factors mentioned. When university researchers have increased in their level for these

two factors, they will be more likely to participate in the Talent Mobility program.

School of Management Technology — Student’s Signature_ iy~ 0?2?4"57:,:2

Academic Year 2018 Advisor’s Signature
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fanls 59U (323 AY) audinendh 129 vy | audihime (194 av) t-test
Mean SD uiawa | Mean SD wuiawa | Mean SD wiawa |  Sig.
NFRT 535 059 110 | 548 050 a0 | 527 063  an | 0.01%*
figa figa figa
NFCT 530 062 w0 | 542 055 a0 | 521 065 W 0.18
figa figa figa
GMT 516 065 WM | 539 050 wn | 501 070  wn | 0.00%*
figa
NFAT 492 064 110 | 502 059 a0 | 488 070 w1 0.01%*
SET 480 075 an | 506 061 wn | 463 079  wn 0.00 **
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faunls 59U aufinednsan auitlinedhion t-test
Mean SD miawa | Mean SD uiawa | Mean SD wiawa | Sig.
NFCT 530 0.62 N 542 055 an 521 0.65 N 0.18
"?ii;Jﬂ ﬁqﬂ ﬁqﬂ
NFC3 5.50 0.68 N 556 0.71 N 546 0.66 N 0.96
nga figa Nga
NFC4 537 0.70 N 553 0.61 N 526 0.73 N 0.24
nga figa Nga
NFC2 532 0.76 un 547 0.71 un 522 0.78 un 0.55
figa figa nga
NFC1 520 0.98 11N 544 0.81 N 5.05 1.05 N 0.02*
figa fiqe
NFC5 5.08 1.00 N 5.10  0.99 N 5.07 1.01 N 0.93
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fauls 57U avdinei auihimendns t-test
Mean SD uiawa [ Mean SD uiawa | Mean SD wilama | Sig.
NFAT 492 0.64 WD 5.02 059 D 488 0.70 WD 0.01%*
NFA2 542 0.71 wmn | 557 067 wmn | 533 072 nn 0.08
figa figa figa
NFA4 505 092 wn | 529 074 mn | 489 099 N | 0.00%*
figa
NFA3 496 0.95 Wn | 499  0.97 wmn | 494 093 nn 0.45
NFAS 474 1.17 wn | 478 117 wmn | 472 117 N 0.89
NFA6 449 1.06 wn | 447 1.03 wn | 451 1.08 N 0.65

A o Y A Aa Y 1 . " v v o
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Y d’ Y 1! d‘ v Y 1
aals PR EY AUNIAYIVITIN ﬂu‘nulll!ﬂtl!‘lni?]ll t-test

Mean SD wuiawa | Mean SD uiawa | Mean SD wilawa | Sig.

NFRT 535 059 548 050 W 527 0.63 dIN 0.01%*

< < <
nga nga nga
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TuuyInends seunainiseimenas linedhsu T340 Talent Mobility (#9)

dauls 59U AuNngdN I AN liinadns t-test
Mean SD milawa | Mean SD uiawa | Mean SD wilama | Sig.
NFRS5 545 0.71 un 5.57 0.64 un 5.37 0.75 un 0.02*
nga nga Nga
NFR1 542 0.71 un 5.58 0.58 un 5.32 0.76 un 0.01**
nga nga nga
NFR2 541 0.69 un 548 0.64 un 5.37 0.72 un 0.26
nga nga nga
NFR3 527 0.73 un 5.33 - 0.68 un 523 0.76 un 0.44
nga nga nga
NFR4 521 0.87 N 543 0.83 1N 5.06 0.87 un 0.54
nga nga
Wineg:  NFRS fio suegnihindnyl d31e39s iungieriisenazsiiam luaniuieseswiued

aoitioaluouina 1InmM5d15auTAT9A15 Talent Mobility
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framils 59 aufineidnsn auitliimendhsan t-test
Mean SD milawa | Mean SD uiawa | Mean SD wilama | Sig.
SET 480 0.75 N 5.06 0.61 3D 4.63 0.79 D 0.00%*
SE5 5.01 0.86 N 5.32  0.63 N 480 0.93 un 0.00**
figa
SE3 489 0.95 N 521 0.70 N 4.67 1.03 N 0.00**
figa
SE1 486 1.12 N 498 1.17 N 478 1.07 N 0.42
SE6 476  0.99 N 512 0.82 N 452 1.01 un | 0.00%*
SE4 471  0.89 N 492 0.82 N 456 0.92 un | 0.00%*
SE2 4.60 1.12 uIn 4.83 1.00 uIn 445 1.17 un 0.01**
wineme:  SES fie swideh sufinnmdamudemnaiismeivzdaeudilaynshandse wazdwmen

maluTaglinudisznoumsla

o A 0 o ° aow a A o o ' a a
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UNINde sernaindteineuas lumeisiuTasans Talent Mobility
framls 59 aufinedhd auitlaimendnsan t-test
Mean SD uiJawa | Mean SD wmiawa | Mean SD wmilawa | Sig.
GMT 5.16 0.65 N 539 0.50 an 501 0.70 WD 0.00%**
ﬁqﬂ
GM7 5.31 0.72 uIn 5.52 0.64 uIn 5.17 0.74 N 0.42
fign figa figa

GM6 5.24 0.75 N 5.48 0.60 N 5.08 0.80 N 0.07
fign figa

GM3 5.20 0.78 N 547 0.59 N 5.02 0.84 N 0.24
figa fign

GM4 5.20 0.83 N 5.53 0.57 N 497 0.89 N 0.03*
fign fign

GMS5 5.20 0.81 N 540 0.73 N 5.07 0.83 N 0.90
figa figa

GMS8 5.18 0.77 N 533 0.74 N 5.08 0.78 N 0.28
figa figa

GM1 5.17 0.80 N 543 0.58 N 5.00 0.88 N 0.19
figa figa

GM9 499 0.97 N 5.19 0.86 N 486 1.01 N 0.35
figa

GM2 496 - 0.96 uIn 5.14 0.97 uIn 4.84  0.94 N 0.97
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fanils 91g WSewnguiy  Mean Diff  Std. Error  Sig.
NFCT 20291 30-397) -572% 0.28 0.04
40-499) -611% 0.28 0.03
50-59 1) -0.529 0.29 0.07

aaua 60 Fau'll -0.640 0.39 0.10
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da e
NUIYUANANNY (AD)

FEHINUNIY
famils 1Y WSeuMeuny  Mean Diff Std. Error  Sig.
NFCT  30-391 20-29 1) 572% 0.28 0.04
40-49 % -0.039 0.08 0.61
50-59 % 0.043 0.10 0.68
Faust 60 Tl -0.068 0.28 0.81
40-49 1 20-29 1) 611% 0.28 0.03
30-39 1) 0.039 0.08 0.61
50-59 1) 0.082 0.10 0.41
Faust 60 Tl -0.029 0.28 0.92
50-59 1) 20-29 1) 0.529 0.29 0.07
30-39 1) -0.043 0.10 0.68
40-49 %) -0.082 0.10 0.41
Faust 60 Fvua) -0.111 0.29 0.70
60 Tl 20-29 1/ 0.64 0.39 0.10
30-39 ) 0.068 0.28 0.81
40-49 9 0.029 0.28 0.92
50-59 ) 0.111 0.29 0.70
NFAT  20-291 30-39 1) -0.539 0.30 0.08
40-49 1/ -595% 0.30 0.05
50-59 %) S651% 0.31 0.04
Faust 60 Tl -0.400 0.42 0.34
30-39 1 20-29 1/ 0.539 0.30 0.08
40-49 9 -0.056 0.08 0.50
50-59 1) -0.112 0.11 0.31
Faust 60 Tl 0.139 0.30 0.65
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aamils 1Y WSeuMeuny  Mean Diff Std. Error  Sig.
NFAT  40-49 1 20-29% 595% 0.30 0.05
30-39 1) 0.056 0.08 0.50
50-59 1 -0.056 0.11 0.59
Faust 60 Tl 0.195 0.30 0.52
50-59 % 20-291 651% 0.31 0.04
30-39 ) 0.112 0.11 0.31
40-49 0.056 0.11 0.59
Faust 60 Tl 0.251 0.31 0.42
60 Tl 20-29% 0.400 0.42 0.34
30-39 1) -0.139 0.30 0.65
40-49 1 -0.195 0.30 0.52
50-59 1 -0.251 0.31 0.42
NFRT  20-291 30-391 -723% 0.27 0.01
40-49 7 -787* 0.27 0.00
50-59 9] -758% 0.27 0.01
Faust 60 Tl -1.120% 0.37 0.00
30-39 1) 20-291 723% 0.27 0.01
40-49 7 -0.064 0.07 0.39
50-591) -0.036 0.10 0.72
Faust 60 Tl -0.397 0.27 0.14
40-49 1 20-291 787%* 0.27 0.00
30-39 ) 0.064 0.07 0.39
50-59 1) 0.028 0.09 0.76
Faust 60 Tl -0.333 0.27 0.21




d‘ a L4 = [ @ v Aaw a @
M3 NN 4.13 Waﬂ'l'i'J!,ﬂi'lg?ﬂlldiﬂllL“I/lfJ‘iJﬁgﬂ‘U"U'E]\‘]‘ljﬂﬁ]ﬂﬂﬂi‘ﬂﬂ?ﬂﬁluﬂlﬂﬁuﬂﬂEﬂﬂﬁluuﬁ'n“ﬂfJ']afJ

[

da e
NUDIYUANANNY (AD)

FEHINUNIY
famils 21y W3euMeudy  Mean Diff  Std. Error  Sig.
50-59 20-29% 758 0.27 0.01
30-39 1) 0.036 0.10 0.72
40-49 7 -0.028 0.09 0.76
Faust 60 'l -0.362 0.27 0.19
60 Tl 20-291 1.120% 0.37 0.00
30-39 ) 0.397 0.27 0.14
40-49 7 0.333 0.27 0.21
50-59 1 0.362 0.27 0.19
SET 20-29 % 30-39 1) -0.371 0.34 0.28
40-49 7 -0.36 0.34 0.29
50-59 1 -0.591 0.35 0.09
Faust 60 ATl -0.867 0.47 0.07
30-391 20-291 0.371 0.34 0.28
40-49 7 0.01 0.09 0.91
50-59 9] -0.22 0.13 0.08
Faust 60 Tl -0.496 0.34 0.15
40-49 7 20-29 9 0.36 0.34 0.29
30-39 1) -0.01 0.09 0.91
50-591 -0.23 0.12 0.06
Faust 60 Tl -0.506 0.34 0.14
50-59 1 20-29 1 0.591 0.35 0.09
30-39 ) 0.22 0.13 0.08
40-49 9 0.23 0.12 0.06
Faust 60 Tl -0.276 0.35 0.43
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ganils 21y WSeuMeuny  Mean Diff Std. Error  Sig.
60 Tl 20-29 7] 0.867 0.47 0.07
30-39 1) 0.496 0.34 0.15
40-49 7 0.506 0.34 0.14
50-59 1 0.276 0.35 0.43
GMT 20-291 30-391 -.746* 0.296 0.012
40-49 -.692* 0.294 0.019
50-59 ) -.628%* 0.303 0.039
Faust 60 Tl -911* 0.409 0.027
30-39 ) 20-29 % 746% 0.296 0.012
40-49 7 0.054 0.081 0.506
50-59 1) 0.119 0.108 0.274
Faust 60 3l -0.165 0.296 0.578
40-49 1 20-291 692 0.294 0.019
30-39 ) -0.054 0.081 0.506
50-59 9 0.065 0.103 0.532
Faust 60 Tl -0.219 0.294 0.458
50-59 1 20-291 628% 0.303 0.039
30-39 1) -0.119 0.108 0.274
40-497) -0.065 0.103 0.532
Faust 60 Tl -0.283 0.303 0.35
60 Tl 20-291 911%* 0.409 0.027
30-39 ) 0.165 0.296 0.578
40-49 7 0.219 0.294 0.458
50-59 1) 0.283 0.303 0.35
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danils 1Y WSeueuiy  Mean Diff  Std. Error Sig.

NFCT vosnn151 5101 0.013 0.105 0.901
11-15% -0.028 0.110 0.802

16-20 9 0.005 0.129 0.969

111N 201 -0.015 0.117 0.896

5-10% "ooni1 51 -0.013 0.105 0.901

11-15 -0.041 0.097 0.677

16-20 %) -0.008 0.119 0.946

11N 201 -0.029 0.106 0.788

11-151 Hosni1 51 0.028 0.110 0.802

5-10 1) 0.041 0.097 0.677

16-20 % 0.033 0.123 0.791

1IN 20 1 0.012 0.110 0.912

16-20 % Heendn 51 -0.005 0.129 0.969

5-101) 0.008 0.119 0.946

11-159 -0.033 0.123 0.791

11nN31201 -0.020 0.130 0.875

A1 201  desninsdl 0.015 0.117 0.896

5-10 1) 0.029 0.106 0.788

11-15 % -0.012 0.110 0.912
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NUDIYMINMNUUANANNU (AD)

famils 1Y WSeumeuiy  Mean Diff  Std. Error Sig.

16-20 1/ 0.020 0.130 0.875

NFAT vesnn151  5-101 -0.045 0.110 0.684
11-15 1 -.24488%* 0.114 0.033

16-20 1/ -0.142 0.135 0.292

1IN 201 -0.062 0.122 0.611

5-107) "eenin 59 0.045 0.110 0.684

11-15 ) -20011* 0.101 0.049

16-20 1/ -0.097 0.124 0.433

11N 20 1 -0.017 0.110 0.875

11-15 1 Hosni1 51 24488%* 0.114 0.033

5-10 1) 20011%* 0.101 0.049

16-20 1 0.103 0.128 0.422

11NN 20 1 0.183 0.115 0.112

16-20 veenin 5 0.142 0.135 0.292

5-10 1) 0.097 0.124 0.433

11-159 -0.103 0.128 0.422

11NN 201 0.080 0.135 0.554

w201 vesnin 51 0.062 0.122 0.611

54101 0.017 0.110 0.875

11-15 1 -0.183 0.115 0.112

16-20 1/ -0.080 0.135 0.554

NFRT wesnnsi 5109 -0.014 0.099 0.888
11-159 -0.032 0.103 0.759

16-20 Y -0.094 0.121 0.436

110N31 201 -0.162 0.110 0.142
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NUDIYMINMNUUANANNU (AD)

famils 1Y WSeumeuiy  Mean Diff  Std. Error Sig.

5-10% Hoona 51 0.014 0.099 0.888
11-151 -0.018 0.091 0.847

16-20 1/ -0.080 0.112 0.472

111N 20 1 -0.148 0.099 0.138

11-15 "osni1 51 0.032 0.103 0.759
5-101) 0.018 0.091 0.847

16-20 1/ -0.063 0.115 0.586

11nn3120 1 -0.130 0.103 0.209

16-20 1/ oan11 51 0.094 0.121 0.436
5-10 1) 0.080 0.112 0.472

11-15 0.063 0.115 0.586

111N2120 1 -0.067 0.121 0.580

w201 desndn s 0.162 0.110 0.142
5-10) 0.148 0.099 0.138

11-159 0.130 0.103 0.209

16-20 %) 0.067 0.121 0.580

SET deonnsi 5109 -0.066 0.127 0.604
11-15 1 -0.140 0.132 0.289

16-20) -0.075 0.156 0.631

1IN 20 1 -0.125 0.141 0.376

5-101 "osni1 51l 0.066 0.127 0.604
11-159 -0.074 0.117 0.527

16-20 -0.009 0.144 0.950

11nN31 201 -0.060 0.128 0.642
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da o I
NUDIYMINMNUUANANNU (AD)

famils 1Y WSeuMeuny  Mean Diff  Std. Error Sig.

11-157) "ouni1 51 0.140 0.132 0.289
5-10 1) 0.074 0.117 0.527

16-20 1/ 0.065 0.148 0.659

111N 20 1 0.015 0.133 0.910

16-20 1/ Uo8n11 5 0.075 0.156 0.631
5-101) 0.009 0.144 0.950

11-15 ) -0.065 0.148 0.659

11nN3120 1 -0.050 0.156 0.747

w1201 Yesnn sy 0.125 0.141 0.376
5-10 1) 0.060 0.128 0.642

11-15 -0.015 0.133 0.910

16-20 0.050 0.156 0.747

GMT vosni1s1  5-101) -0.042 0.111 0.703
11-159 -0.063 0.115 0.584

16-20 1) -0.035 0.136 0.799

110n31 201 -0.005 0.123 0.970

5-10 ) veendn 5% 0.042 0.111 0.703
11-15 1 -0.021 0.102 0.838

16-20) 0.008 0.125 0.952

1IN 20 1 0.037 0.111 0.736

11-15 1 "osni1 51l 0.063 0.115 0.584
5-101 0.021 0.102 0.838

16-20 Y 0.028 0.129 0.825

11nN31 201 0.058 0.116 0.614
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F2HI191NIVINUDIYAM TN ULANANNY (51D)

E]

famils 1Y WSeuMeuny  Mean Diff  Std. Error Sig.
16-20 1/ Hoona 51 0.035 0.136 0.799
5-107) -0.008 0.125 0.952
11-15 1 -0.028 0.129 0.825
1NN 20 1) 0.030 0.136 0.826
w201 desndn s 0.005 0.123 0.970
5-10 1) -0.037 0.111 0.736
11-15 ) -0.058 0.116 0.614
16-20 1/ -0.030 0.136 0.826
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