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PORNTHIP SANBOONRAT : ASTUDY OF DEMAND EMPLOY OF
MIGRANT WORKERS OF SMALL AND MEDIUM ENTERPRISES IN
CHONBURI PROVINCE. ADVISOR: ASSOC. PROF. VACHARAPOOM
BENJAORAN, Ph.D.

This paper is a study of employment demand of migrant workers of small and
medium enterprises in Chonburi province. Given this, this study is a study and an
analysis of the data from a questionnaire distributed to the SME’s entrepreneurs in
Chonburi. To do so, the questionnaire was divided into 5 sections depending on the
employment demand of migrant workers, including labors” wage, insufficiency of
labors, professional skills, social characteristics, and behavioral characteristics.
According to the study, the overview of employing the migrant workers was considered
as a medium level. The study found that the behavioral characteristics were considered
as the first employment-demand characteristic that the labors work hard, pay attention
on working, and honesty. The second employment- demand characteristic was the
labors’ wage. Therefore, the study found that the migrant workers’ wage was less than
the Thai labors” wage. The final employment- demand characteristic was the
professional skills of the migrant workers. The migrant workers were lack of working
skills, which could lead to create many problems in employing the migrant workers. To
build understanding that the worst problem of employing the migrant workers was the
alien labors were captured and sentenced in working out of the permitted areas. This
could waste the work permits of the migrant workers; as a result, there would be the
production delay and a lack of professional skills. These 2 factors could influence on

occurring accidents and wasting working materials.
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