niiad deedon : anugaiuiuossmsvesauunea e luataniagiuni
(ORGANIZATION COMMITMENT OF CONSTRUCTION WORKERS IN SURIN

s 7 o
PROVINCE) fJ']ﬁ]"IﬁfJ“ﬁ‘Lﬁﬂ‘H'] T IONANEATI015Y m.mmynua ADUUIN

Ao A o o 4 1 o 1% a 14 o
ﬂ'li'J‘DfJ!:%fJ\‘] ﬂ'?l'mﬁﬂwuﬂ‘UENﬂﬂ']iGUENﬂuﬂWl‘lﬂf’Jﬁ%}N11&%@]%\1?”@@151!7]5 Vl@gl}ﬂWﬁuﬂ

@ a 4

J 4 1Y o W 4 1 o @
@]Qﬂigﬁ\iﬂ 1) Lﬁ@ﬁﬂ]%l'153ﬂUﬂ'313JEjﬂW1!ﬂU@\1ﬂﬂ’l3611fNﬂ'LN'luﬂﬂﬁ%}'l\iﬁlumlﬁ%\iﬁjﬂﬁﬁu‘ﬂﬁ

q

=

4 Y J a '
2) Lﬁﬂlﬁuﬂllumluﬂﬂ%‘]ﬁlufnﬁﬁ%}'l\?ﬂ'l'luEjﬂWMiu@ﬂﬂﬂWﬁﬁﬁﬂﬁ]fnﬁﬂ@ﬁ%}'l\? Tﬂﬂlﬁ}uﬁﬂ‘lﬁ'l

3 ' { o @ Y ~ o o 1
dszmnnthvnedluauauneaieimauluuasarniagiuns sau 200 A1ee19 Taoly

= % ]

I A A < 9 [ 1 [l 9 A ]
LLUUﬁ’E)iJE]”IiJL']J“L!Lﬂﬁ@Q?Jﬂcluﬂ'lﬁlﬂﬂﬁﬂﬂiﬂllﬂl@ll“a%']ﬂﬂﬁ]ll@]’)@fﬂ\‘] ﬂ?ﬂ’)‘ﬁi:fllﬂ’)f]ﬂNmﬁJlliJ
1] 1 I 9 ax o a d Y Y aa a 9 " Y
91FIAN UL UA8ITL1Z NINITAUATICHUDY A Tﬂﬂﬁl%ﬁﬂ@L%QW'iﬁﬂluWﬂ'JEJﬂ"Iﬁ’E)EJﬁZ
] H 9
mm‘ﬁ& uaxmmmﬁmmummgm %ﬂﬂﬁﬂﬂﬁ@ﬂﬁgﬂﬂﬂ’ﬂuQﬂWHﬂ‘Uﬁ%ﬁ]ﬂﬁ?H FNA 1Y

gidu goumnansa szaumMsAnyl UsgaumssinsiaunagiinsuAare uae

8

FNITLANUAIANNDU VU ETDINI (Crosstab)

L]

a 4 Y

] 1 o [ ~ o % 4
HAMSANEINUI ALOUAea 1 WA nIagTuns UseAunNUgNRUNUIANS
] o Y 9 1 A A A < 9y 1 ~
Tagnmsaw egluszaunoudann dreaunae 5.11 naziiennsundusiga wu sl
1 1 I @ o o A o 4 1 o 1 Y Y 1 A
dausmazidusunilidw@eanuesanisedluszauaoudiawin a1eaunae 5.22 5998911
' v v oA G Vo < ' ~ '
1aun Auanuasnindnazanuailongegnueddnis AA NG 5.18 HAZATUANINTIUN
1 4 9 1 A o @ A a < 1 Y = ]
ADBIANIT AIIAUNAY 4.92 AIUAIAY 11ONDITVNT10UTLAUGDEYBIAIUNTUAIUT VLAY

I @ 2 o A Y 4 U ' = a 1 a o [
Lﬂuauwﬁmummﬂuammi WU ﬂ‘lNTL!ﬂE]ﬁ%}TQZJﬂ’NiJﬂﬂ’J'IHWEJ%}N‘Ui’H‘V]/“H%ﬂ.i‘UlinJ'l
vy A 1y [ U ¥ : v Y 9 Yy 1A
ﬂf]t’f‘i10°])”)fll1’iaf)ﬂu\‘ﬂuﬂflﬁ510nﬂﬂ3\31/]Lﬂ@@i@uuuﬂgiui$ﬂ11ﬂﬁ]u61ﬂ\iu'0€l AYAUNQY
P ' v
3.52 A9UU 51ﬁ1ﬂ UiHﬂ/Wﬂﬂ.iULﬂN?ﬂﬂﬁ%}%‘lsu il iﬁ")ﬁﬂﬂWﬁﬂﬂﬂ’N ﬂu\ﬂuﬂﬂﬁ%}%ﬁw
o [ A o [ 1 [ Y a o [} 1 9 1 [ (%

Z’ﬂ’ﬂ@ﬂ"lﬂ‘l’n\‘]”l‘l!ﬂﬂﬂi‘lelﬂﬂﬂﬂﬁT'Jﬂu‘ﬁ LLﬁEﬁﬂT]JﬁH'VI/‘VTfl]ﬂ.ﬁll!,ﬁlﬂﬂﬂﬁiNﬁQTU@TQ‘NW’Jﬂ

¥ ° ¥ ' A ' o 1 Yy Y ~ Y] '
ﬂl!\‘l"ll!ilgfl"lflnlﬂ%”lxﬂu mﬂmmaﬂagiuimuﬂaummamwm 3.20 Glumummummwm

Y
MasearuynnamureIguazgia i wun auaunedswnisiserg 51 Yl fszau

g @

AUANNUAVOIANITAIUAMINNUNADDIANIT NINAIINGUFII01gAINI 30 T AU

v
v =2

[ Y A a2 A o v W 4 Y a1 ] I
NOAINNUFINDY 41-50 U ll'igﬂ‘]Jﬂ"NllEl‘ﬂW‘LlﬂU'EJ\iﬂﬂTiﬂTUﬂ153~lﬁ3uifJﬂJlla$Lﬂuﬂuﬁuﬂ
v A [ s U U 1 1 9 A 2} A [
UAYINUDIANIT NINNMNQNBINDIE 31-40 LAL AUNUNDTTWNNNYINDIY 31 -40 1 Useau
9
ﬂ:]"lllEjﬂWuﬂ‘]J@\Tﬁ(ﬂ"liﬁl"luﬂﬁl"lllil\13ﬂﬂﬂal!a8ﬂ31ﬂ@]\11ﬁ]ﬁ]$@§11&@@ﬁﬂ15 HINNIMNYNFINDTY

51 Taal

19179 MIvimsnuneaiazassyling - aelle¥erindnun

= = A A o=
ﬂfniﬁﬂ‘ﬂ’] 2561 aqﬂuﬂsﬁﬂﬂ1ﬂ1ﬁﬂﬂﬂc§ﬂy’l



MANIT TONGTUEDEE : ORGANIZATION COMMITMENT OF
CONSTRUCTION WORKERS IN SURIN PROVINCE. ADVISOR: ASSOC.
PROF. KWUNKAMOL DONKWA, Ph.D.

The objects of this research “Organizational Commitment of Construction
Workers in Surin Province” are: 1) To study the level of organizational commitment of
construction workers in Surin province. 2) To propose the guidelines for building
engagement in the construction business organization. The study focused on the target
population of 200 construction workers working in Surin province. A questionnaire was
used as a tool to collect data from the samples by the purposive nonprobability sampling
method. Descriptive statistics such as percentage, mean and standard deviation were
used to analyze the data. They also tested the level of attachment in relation to gender,
age, domicile, marital status, education level plus experience and responsibilities with
two-way frequency distribution (Crosstab).

The study indicated that construction workers in Surin had a quite high level of

engagement with the organization overall (X =5.11), and when considering each
aspect, it was found that the participation and unification of the organization were at a
quite high level (X =5.22), loyalty and willingness to stay with the organization ( X
=5.18) and dedication to the organization ( X =4.92) respectively. When considering the
sub-dimensions of participation and unification of the organization, it is found that
construction workers have the idea that the employers / contractors help the

construction workers every time when they are in trouble. The mean value was at a

quite low ( X = 3.52). If other company / contractors have better welfare, construction
workers will resign and go to work with the new company / contractors immediately.
And if the company / contractors have jobs out of town, workers will move to work,
the mean value was quite low ( X = 3.20). The difference in personal factors in terms
of age and domicile indicates that construction workers over the age of 51 years-old
have a higher level of organizational commitment than workers under the age of 30
years-old. Construction workers aged 41-50years old have a higher level of engagement
with the organization in terms of participation and uniqueness than the group aged 31 -

40 vyears-old. And 31-40 years-old construction workers have a higher level of



engagement with the organization, loyalty and willingness to stay in the organization

than the group aged over 51 years-old.
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