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ANAN SUWANNAPETCH: THE INSPIRATION OF ALIEN LABORS:
WORKS THE STUDY OF SIAM PATTANAKARN COMPANY.
ADVISOR : ASSOC.PROF. VACHARAPOOM BENJAORAN, Ph.D.

This paper is the study of the inspiration of Alien Labors> works from the study
of Siam Pattanakarn Company. To do so, the research, which investigated opinions of
the Alien Labors  works in the company, is divided into 2 factors including a supporting
factor and a persuading factor. Therefore, the research's finding was found that the
overview of the persuading factor was in a great level. To further understand, the

persuading factor was considered as the great level for example, working success,

reputability, appreciation, and working responsibility. However, the overview of the
supporting factor was in a medium level. Besides, the supporting factor was considered

as the medium level for example, an ability of the obligation, a relationship between

workmates, working conditions, stability, and positions from the research data.

Consequently, the alien labors working in the company have a relationship problem

between the boss and workmates. For instance, the appropriation of assignments, the
boss s reliability, workmate>s troubles, the inappropriation of working conditions,
insufficiency of salary and welfare, and finally instability of the job. Given these

solutions, the company considered solving all issues as follows;
1. Improving every working skill along with teaching the alien labors how to
speak and use Thai language fluently
2. Evaluating the work of the alien labors that the boss should record the

information in order to apply for increasing the labors> wage

3. Increasing the appropriate salary for the labor following their working
abilities that the company will announce all the labors about the salary
increase so as to motivate the labor to work hard

4. Persuade the labor to work hard by giving commendation or intensives
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