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The objective of this study is to investigate the work motivation level of the
municipality staffs. The studied area is Kaeng Khro district, Chaiyaphum province.
144 samples were randomly selected from the whole staffs in the studied area.
Questionaire with 5 levels of measurement were used to collect data. Discriptive, i.e.
frequency, mean, standard deviation, and inferential statictics are employed to analyze
the data. Results from the study show that the work motivation of the staffs is in high
level. The respectiveness, the employment relationship, and the job achievement are
three most important factors. It is also found that age and period of employment are
factors affect the work motivation. The older and the longer period of employment
staffs have the higer motivation level. The equidity and fairness promoting policies

will enhace the efficiency of these staffs.
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