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CHUYOT SRIWARAKHAN : MOTIVATION FACTORS EFFECTING WORK
PERFORMANCE : A CASE STUDY OF SUB — DISTRICT ADMINISTRATION
ORGANIZATIONS IN MUANG DISTRICT, NAKHON RATCHASIMA
PROVINCE. THESIS ADVISOR: ASST. PROF. PORNSIRI JONGKOL, Ph.D.

The purposes of this research were 1) to study the work satisfaction. 2) to
study work efficiency in the previous year and the next year,and 3) to study
satisfaction in bonus. This study used a questionnaire regarding attitude. The subjects
participated in this study were one hundred and eight personnels of subdisdistrict
administration organizations in Muang District in Nakhon Ratchasima. Descriptive
statistics was used to analyze data . The results showed that most samples had a high
level of satisfaction with an average of 3.89. The efficiency of the previous year was
at a good level with an average of 3.62. Also , the efficiency of the following year was
greater with an average of 3.58. The satisfaction in bonus was at moderate level with
an average of 3.55. This resarch indicated that if the personnels were satisfied in work ,
the efficiency would be greater. Unexpectedly , the satisfaction in bonus was not
great. This might indicate unfair bonus and lack of standardization in work evaluation

and promotion.
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