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KITTISAK PRAWPRAIRAT : PROJECT LEADERSHIP BEHAVIOR OF
LOCAL ADMINISTRATION ORGANIZATION IN NONGKARE DISTRICT,
SARABURI PROVINCE . THESIS ADVISOR : PAVEE SIRIRUK, Ph.D.

The leaders or administrators are capable of changing and developing an
organization. Vision is one of the crucial skills for administrators to achieve the goal.
Leadership behavior in managing and motivating people is the key to the success of
the organization. This research is intended to study leadership behavior of local
administration organization in Nongkare district, Saraburi province through the
questionnaire and data analysis. The leadership behavior is classified into 3 categories,
Task-oriented behaviors, Relationship-oriented behaviors, and Change-oriented
behaviors. In this research, the target group is the government officers in Nongkare
district with the sample size of 203 people.

The results of this study indicate that the opinions of the government officers
toward leadership behavior of local administration organization in all categories are in
high level, writing in descending order of average: Relationship-oriented behaviors,
Task-oriented behaviors, and Change-oriented behaviors. Considering all questions in
each category, the scores are in high level.

When classified by personal data, the results show that the scores are in high
level, if the leaders are male at the age of 51 years or more, have an undergraduate
degree with more than 16 years of experience in director position, have an income

more than 20,001 bath, and work with the officers 3-4 days per week.
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