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SUPPAKORN AIMWATTANAKUL : THE CAUSES STUDY OF CONFLICT
OF THE SUB DISTRICT ADMINISTRATIONS ORGANIZATIONS OF
DANKHUNTOD DISTRICT, NAKON RATCHASIMA PROVINECE.
THESIS ADVISOR: ASST. PROF. PORNSIRI JONGKOL, Ph.D.

One of the duties of the District Administration Organization is to service
people who want to contact the government service. The thought and strategies
are different for each officer in working . This leads to conflict and affects the
effieieney of work . The purpose of this study is to know and breakthrough
the conflict of the sub district Andministration Organizations of Dankhuntod
Nakon Ratchasima Province.

From this study . causes of conflict in the case study are : 1) Personal
beheavior, 2) The differences of the line immediate superisor priority ,3) Living
with work , 4) Keen of duty ,5) The associatirn of organizations ,6) Personal
benefit . 7) The values , The bilives and the adtitudes, 8) To learn and to know the

news, 9) Objective of goal ,10) Standard of knowledges, 11) Lack of management,
12) District polilies, and 13) The following of the association. To stop and get
rid of the conflicting of the district administration organizations, the simple

methods are holding meeting . seminar, or conference in order to learn and to

know more regarding work procedure. Furthermore, there should have been clear
organization, principles  of considering common  value, goals, training,

administrative factors and political ethics.
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