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human resource practices at group level had a direct effect on human resource practices
at individual level (B = 0.781). At individual level, the results showed that human
resource practices were important for enhancing employee work passion (B = 0.726)
and innovative work behavior (B =0.866). The results of this study suggest that human
resource practices at the group level are very important for enhancing innovation trust
and innovative work behavior at group level. Moreover, human resource practices at
group level also have direct effect on human resource practices and indirect effect on

employee work passion and innovative work behavior at individual level.
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