17
619413 AHNEUSZLEHULAZURIHNVN9IZ1BN (Issues and Trends in Nursing Profession)

1.3 AISANEIVITNNTISNYTUIR

ASANEINYTUNAND NSNS (BAUNES

ansfnen wadelusaddinnsnaadefinemeansnerunaiuida  @nlaftuin ag
B o 9 ol = 1 [ o & a1 2
Lﬁﬂugmﬂmssﬁmmmmﬁyﬂmﬂﬁmmm adunpendadin  uasfunennnnises FannTas
AFEUAST VITDURHT

AINANSANEIWRRINTIEILSETRAITNENUNR BN LSRN ANENTWEIUNS S
SlEugneInUBANTNENLNS LLﬂ:m‘iﬁ’mmﬂ'ﬁﬁﬂmﬁfmﬁufiﬁwNwﬁasfumimﬁm%ﬁmm%mﬂu
flaqiiu finazgeINAdRHINEEINITLENITNEILNA Aazwudnlanfimermasgname ulad

& o = Tau:& o na'dy“f.nﬂ! T?ﬁn?yd -

ynduandiasnsfiar BiflrendunBaduluEesrasnmeuaziedininns5iGunnfinem
neuraesaiivenfeuuuusdy

aarangiinnamenunsfiliinedanisinefifinmetansandustsfiay
wentnamaTiiusiusgelafiar iudnsipuun biflansgweinasiimaua Fdvinludelinas
fv’w_:'_é_l’lmﬂL‘ﬁuﬁfumﬁ%’ﬂmm'iwmmﬂﬁﬁ'ﬂ%tﬂuu.uudwjyﬁu?ﬁmiﬁimu ﬁﬂﬂiT%ﬂ&gﬂWﬂLﬂ:@jﬂ
A: - = " rd oy ¢ P o e 2/
_.gwmwugﬁmﬂumu ﬂN’]fh’ﬂTJ'ENLLM%NFI”IE!G‘E’N‘TNLW?_I\‘mg]’ixl‘i_lﬂﬂttﬂ:‘i‘i‘iﬁﬂﬂ‘i‘imm'ﬁ?ﬁﬂ’m@NT‘L&
3 ! as ] 1 s)a:{ o 124 :{ S
nsUfiimeminiin Bamuusiesdnifiesyinnisnenuna mﬂmemwmﬁﬂquz@uﬂ@ﬂmﬁ
= 9 = el 5 o ' & =
iunsifsewendn waffmymfmmmmﬁmﬂgmmﬁﬁﬂmmwLUum\am'iTuﬂﬁwﬂmwafzma
Tk & Fatwa or 3 = ar = ar A w
am‘i’uﬁmsuuﬂu‘f@zuﬂ7’5ﬂﬂmmqwmmﬂmgmwwmﬁmmuauﬂuqﬂﬂﬂfumﬁﬁwwmqa
| nefgvedennlidiauonisiudesibiudfinisfinen  Sadidnsznmudon
Wjezlisunsfineudn  uinisfinenfindugiiuEasdndasegianisyanafifigmusfiuuin
ar as o a ot 1 v’ L 2r L s déd
Usreyn winuasuazunms dvaduaed WIFSunsaiuamlRFsunsfinesnauuuuuns /05918
i & w ot e = o
mafineffisslfifenenningiawresdniweng

%‘%L%wﬁ'ﬂqmsm‘iﬁﬂwwNmﬁwmmﬂﬂ%’\amﬂﬁm%ﬂuiﬁl,ﬁuwmm@Lf:“ﬁﬂﬁﬁ’ﬁﬁ@
Winuariinnegnests filanes Wlnmasd (Theodor Fliedner) ffaymfinulAudnisawmineans
vymaasFidns g lsudunsmarelidamnsmidaarinemamnnisdiuneilyin i
wimmAstunmdanangrsnisineniflaniansuiaiiesnfiUBasmsamimaigu

&

TsoneunauaslseBes EEuaE @l A.A. 1836 1ae W.A. 2389 lGEaufiniana uiaiisy
HBandiduiindgeany 18 9 Aflanmsswgfideuies genvudwselaefniieiusen
i o« YR 9/ o % o er A =4 4 1 - as
wwdaziuinsgGendsaiwinGuwmnges 3 T memm@m%mmmLﬁuwmmafﬂ
.d ¢ L & 3 & w = s 2s

_mﬂfu dosnuusasAnuwadn 3 T unndidniaaungul Lmzmwdﬁmuﬂﬂﬂugﬂﬂu

ol

MAUFITR fArundamandiine dndoumeuiafissimnisreureamaigivireieg



18
619413 AHNRUTTLARUATURI HUIATIEN (Issues and Trends in Nursing Profession)
d

seninaBenerliuaurneiiuRnsaugtes deonemdanluynumnifalifiusaunsol W
uwnngnwen wwinuslion wazuwunlngnntg uasfissnsaquadineluunnsneg foufEeu
w o VR I o w - @ 2Py ! fery
#pemnmzasnuuariulefasthaintios  Whdsungauasndgiidnsynetudiios
(24 3 F=1 3 4&/ = d’ 25 @ 1 =1 2r 3 3+ =
Fads ANeEENINANgN Ae AeNEmnsafiasguadlalfetheBaudesiuns TusendnaBan
fimsiinaninREnemandemansfiosfeaasauaguosuazauenlna [Funnsinannusid

wangnansEensaiL Fdiinadsman fuasmanidiag
asAnemenalusialuians

msfnumedlsdeuiabiunaiiienussfeufurndnstuannisdfsuTs
WULMAFE D BlULn9nTsles @zﬁmiﬁ%’uﬁ‘gmm:Lﬁﬁ%uﬂﬂﬁﬂﬁ% FAAURNLE
Savasiawdlfanain fasmdrnnaneiuna vilinamdwimedsiiiommes em
unssefisiEnsnluaduadadmann uwiinlEuslatiunaasiuasiinonfedGusinge
BuufismuEnsfiesliyrdndnuoedmdoninem wn nadumadauds asasundedadt T
nanfifmuneiasebiiuauiowinuaedoidefinasss uieniumuiitefnnezi
Faneagiane fardaiubeinee uarimnsnhufiesnus fuldanudaiag sanllen
FrpauaswEnEHEE N ATHALazAseEeseuudnmes  SaaRnvEeuSaysivaeying

qy‘rty & 2 a e“”t < o A
AlFdniugmessmsatnanaiuazdssaunaal s gwneunasnsuy il

1.4 FTRAIFIFUNTATSNETUIR

AT NNTETNE LA ANHEATHN WS aNAUNITRRAIRT I WNENUNR  HENABLSUE

1
= 3/

e Busbidugmdesensdunauaznstiviiniayafignies avienisinsisiieys
pgfisruy sﬁﬂﬁﬁ:&}mﬁuﬂq‘iqLL@LL@:ﬁ@Lﬂ%uqﬂmwmﬂﬂ Anlufiana Tﬁfﬁmﬁ%’mﬁﬁﬁzﬁﬁ
WiiAgnesandnsmeramnesannsunaiulsnne  feniadiidimnisganfua
wasRauandontilsmenuia  Rfiddamnentsweunafis  nsdrsewasdenlimnzandu
o Thud  aineuiqnd  ussmdne eowendw  neunsesdmedunmenmafiianuas
fowandonatneusuen  wWiosaTuiinderidanal wemAgnsTunsdaamaagilae
Uapady graunpuaztisfuganmunfilasds wofmedhfiana siumswemnalaeiing
Funpadwiqmiamng audun sauney wimmalinathdindeyaiidunmli Warin e
UL mEenTaneUn Al ifiAgy
wifiwuiusaAnlunidaieansinlssamnmmeneunaf Bl Sumsemusiensing
safins HailinsncanmunnsnessnsneuaAdevimisssnianetunaiall woAnueenns

WELA TTE sAEN A sTsn s LN ReNetafien wenunafiiesgnanaulug e



i9
619413 AuNRLsIEULAzURI LHNVN1371 TN (Issues and Trends in Nursing Profession)

gamslaelidfiviionnauduingnnis widmeunaszeyinddatufiasnsennan fnns
Funauastufinaniau funuamasiiesadsasiBenasudon usRumditindunansiduden
wemalE TR e Aedaardnfusuednatusssnudminumidienduioyadmiuns
AU URTARIMNBIAAININTNITNEIUNG

FiimaTrunissasmaianAminhaianendeiabmanadadiuluosng
Frquasfivaswadaie  wenunaFeisnnsUfiinmeunalaedintsthevasmiszaumsali
Freadunandatumnannnifasicfliyandad dune  duiindeyauanilinonaaad
nanTng U ARdnasdasdEamansmentaneuna i

7.A.1900-1949 (W.7.2443-2492) FuflsnAdefatuiniias uiiunisufijad
msfnEmemanndinaUfi  Tneneunaluandgeundnn Seimdudhuiinnnenns
Apduaimemenenng  AomiEndenAdeAntuRsdndntisaniedimnisinume g
fasangusunnsdansineiwena lidnieu fnlusseesinBauneunaly
Taswanunasne inn uwidmudmetutadanaarsdiunmeafifiom amnnafnenees
Adelaide & Stewart, 1906; Goldmark, 1923; Uaz Browm, 1948 ¥ilfidnnsdnaalasdsnneng
Tussiuumingnae TndosanenasszesfiBaiemAdafasunsumauasnaEns
WHTLR 161 A masswenus iug

A.7.1900 (W.F.2443) ﬁ’s’!‘ﬁmiﬂ’l\ﬁﬂ’l‘iwmwmféﬁ “American Jonmat of Nursing”
Wedunfusn uasiinsideuunnadifinen (cose studies) aeRaitunnesnnade case studies
wanfiFnunniunsessieniuns srunnasnuesliudacen Relifiannadnte
TunranenUaRTu Case studies maniifiums@sdnilignisidn

A.A1950-1050  (W.A.2403-2502) fnsndeubandedndeTunisisentenis
neuaenEny  waslFfinsenewsiinswmmnnsfnentussiuySayan a3y
Gl LﬁﬁL‘éqﬁmmm'ﬁé’awwmiwmmﬂfﬁﬁﬁ@ﬂﬁumﬁﬁﬂﬁﬁnﬁ%ﬁnmammtﬁ@%u

AAIO52 (WA, 2495) WiEnfinnadeununide uasanduiumsnAnuTRianEn
wensziumngniifinaiadelipuaisnsdusaiinenfienfuneddy  dgudns
Aunmaneis e lilayadnrafenduniside  uasnan AT nengius R
maftnerszosidiunan 5 Weaduumum uazfenssueamenung inSulgsnmEe
FNMIBINENUNS uarERRNRHan1sAnen hEeBes Twenty thousands nurses tell their stories
*‘i!'\ﬁwamaﬁﬂyﬂﬁﬂfﬂzjﬂfﬁﬁqmmm’iﬂﬁﬂmwmma NIATTTHUACADATNIBNNTTNENGR

fnsAsasepeiliduntTidadunisfineweue Wanidsnisiinemetunafiac i dnwanunaniil



20
619413 Funu sz ANLATUNIENN139 BN (Issues and Trends in Nursing Profession)

UssavBnmannfige frimsmanetunalfiun Henderson uaw Abdeliah Tnnnsfinu e uaad
naduiAssdnsenbmdngnane sz iudBgyogard il f.m1955

A.AL1960-1969  (W.A.2503-25117) ANTHmNIAIERTNNNTNEILIAENTEI9
Smquinenianenurananey I B RBUARIUNIAAN1ININE LG N5

a2/

ATPUIMNMINWNEILR AU TR INe LS mﬁﬁ’m:mﬁﬂuﬂﬁ%’ﬂmumiuﬁﬁ’ﬁmﬁ
WH NG dilrnjsniunnsistsnainfinen Byt seneunafididentsAneseei
oy BadidedoangiiuGeinseeumsasiios  neUfiduiussimdneyanaly
Aazsing nnaquakigeany manuamiuafin sasaRagtnamnegsnasuaAannasy

AFLI970-1979  (W.A.2513-2522) ﬁfum‘juwﬂﬁiﬁﬁﬁﬂﬂiﬁ%’ﬂﬁqumiﬂﬁﬁ’ﬁms
wmmﬁﬁw%fy@ﬂwﬁﬂ%’ﬂﬁqmL%q ﬁmﬁé’mzmﬁ’ngmﬂ%zyfgqL@ﬂmqmﬁwmmaLﬁﬂ%?u i
m‘ﬁﬁnwﬁé’aLﬂi’éﬂﬁ’wmmﬂm%mﬁwmmﬂLﬁm%m:ﬂxﬁﬁmﬁﬁmﬁwmu’mﬁﬁqﬁ‘fﬁm Asu §
maRmugU Tl ainnanside 275 Beg wudniifle 71 SeefidiunnfoR
ANFNENLA (46 % iTiEanafianweung e ngamgl dadtyanoin 25 % iAtms
Tinnesnun uay 29% unnsquadiugunimda) ansdemefinuniesfnuiaiudedtnisrau
waznnsideuenlsrauntsel  nmeheesfamediinantiuinsSeunnaeen  autpameng
whanfiewdiu [Fdwmafirmisesnisidentntsneiunaiuges 10 T WlifnisAidesiung
UFTRnanenge uazdimArdnniwerunaliindy e measusIaseUNgEinIenT
WONR  H9N9E1S AevNmanemung dunangaiil | Savnifemsunenasida s
AN

7.6.1980-1989 (W.F.2523-2531) AdenuniTneunaFiesnyfinniinadsaifios
Lﬁmmﬂﬁm"ﬂqmﬁ%mimmmﬁu%uﬂdﬂ 40 VAngRa ﬁwmumﬁﬁﬂm@wﬁ'ﬂqﬁlﬂw uazLEn
NG %mﬂﬂﬂmdﬁ%ﬁq'ﬂﬁfﬁmﬁ%Lﬁ'u%?u mATaganaidunisidenteafdfin %Qﬂ‘iﬂﬂﬂﬁ}iu
fyymguATRIIARS  NIRBLAUBNRENTULNE  ARBAANNNT ENTZUINNNTNENLAATH
pRinUssannisiveg  dannjasudoeans YERAMARBIANNININATY 50% 9B9R9HN

THus nsvne e diuissndsnuls nnsade@aussans drunsigeBenomwEaiidng

2. Waun1saasian@nnatunatulssmaing
2.1 fTUN1SUZNITWEUIR
Fwduntamenunatilssnaeiuduednafugiuunsninana e
Fonadl 5 whnaeimilndund Tnemufenseaiiiumaussatine Trmsawazngoulisn

indnlidnaslsssmunmdnagassiuammgameunatubilsmeunaiBs agiuife Ao



21
619413 ﬁuuuﬁﬂizwﬁmmzLLH?HENVI’N?J“&'I%W (Issues and Trends in Nursing Profession)

WENLNAANERS WTinEnAuNfinams aBn1aEneneua lasndlng Hfnnaemants
stvApiias FenszumingunBnnasmezsediuiusesdafenseaenndninogin
auifanazEWrSmauuasBiing wesumasRanssnanndniegin sienszrBaaEun
Fmasfnmdedndn sudensunasefoumnians auianssafinaBiuaiansaingine
WILUTHTIINN  EHRAnaTHadslnnestl  ragesuwszumasiansndegiaiuna
faqiis  usraENAINIZUINTTBRUIN snsanRansTEurS e Btun  uandne
Wazaadaue
uananisguraynsaunalaiFasmdndBausaiuamNisBN1EINn1ENEILS
et tnelfinaUSuUsAnn LAz NRs g MIBsTaNe AR sulEngTeedTINe  Uile
fnalfinangauararslssnduuninresdssmauitenisufiRnisaesmeunaynandani
Tuﬁ@@ﬁ’uﬁqﬂmﬂﬁmqmﬁwEJfmmﬂ@ﬁ:ﬁuﬁ%’uﬁﬂmﬂuﬁﬁwmmaﬁhﬂ'ﬁxmﬂ efuTinils
Taun wenwnadenin ssdufiesadumennamafauaedsfidmiinfinnsnewanunatu Taus
Hdnsmununansewinsmdiafitagrinnissesngeyagm  Aoiunnsnenunatuilegiiad

AN TUNRIABNNTENTITHFIYRFTH

2.2 FIRAISUSHITVNNISHENLNS

nnaaTuARIugaNinIneNnIYARaLAzaLNT0lR1T Buvsioaemfiviuinag
Wmihflezyineuliinslremseudfiesuasiiddnfgefanisquadlas deLEninng
nemnafsdisslsyneulliaynrafifmuaaiauasiareainings Faazdinayimiinn

Fgas unaRmuTnRsEmdi Nty desfiramsufinrey saufletunisdmaulefiay

vinanliussquimaneszduusnifis insweaunasdwifige  uarfidhwanefisgsaisasliinns

1
=y ]

Uinsiuasingiane Tnsenfaannsanfieanmeunalssamnisyna

4

=y

fuimsmangunaindhfidesiuResaunmalsaiissansufjifemeasmenung

Uszdntg  ieteaDiyasnsmd fiinaimendvin - SeidAtyfefivinemnaudiasdiannns

Q g
wrsnludoes  essdieliinedgwintumnneielfifieriie  a3ussennneafifeeenis
_ﬁwmfﬂgLﬁum:ﬁmﬁﬂs{ﬁvmﬁadwﬁu TrannsademananeezaepaNsLRneu idmey fnns

=y Gl oy

Warmaasslunafiffenssudneg  sanduieanadadiin  Susnluwsem  ussalusm

ATMARFEN weuafGavinmuesBfusaaivagwanianinfinuasipseniae
weuraimalunsirAulaleneedinfienn  BeadiiuEesddyfinasssiiasndnl’

Tneanwaftevnemlnstiievdansin neunaiimeassimiihfidunsdmdnensynasdios



22
619413 FuuusziRuuaruua N33 (Issues and Trends in Nursing Professio]

rsfimsadagnaninsruszarsiilaniauinpnaudnUinenlinnnadeftremdun v
Teywn

axanweuawislssAle lidencusle w.m2471 vavdinflidugsdnane
BupsAduuaniasua AN wardndeiusulnamnmnasgueedridn m\a'ﬂﬁ%

THFunnudnfyzasnmangnung Adeslunissnemenuiauasesiulsaiasnenganmi

Trsntnfinesnaneunatuia s 3e i ndrnsuasffinmsunsatiuunaomiinn
WELINARNE

AMANSNETLNR  SENANneETUauIss A me Tuws s U nSra R Rana:
wABWIsTUSHI i [HdminansnsssnriuefRArdnnisnenuisuasnIngeRTaiatily
Tuiin..2514 iiafiezndndnlifiesdnairdnivminfirquasnisssnaAmannnsnenn
waznsHRIAssihlsznAlne B9n.a.2518 Tunsusspmeuawieniinseis THlaahi
iEuBnsEnINaEEnigE S ULsulanszs ey Rnsuauntaesnaulaafau e
2479 T B AN NN AR AN TIHASATST LABLARIAN NS

TBULIAYBINENLIBUAZHAIASSS SR NUATAN1 T8 AHUNLYAT AT [ Al ¢

0ot v & { e % . & :
Lﬂuﬂﬁf‘ﬁ&Iﬂ’]‘i@ﬂﬁﬂﬁﬂ’]ﬂq‘iWﬂﬂUﬁﬂ Lﬂﬂ%ﬂﬁuﬁﬂﬂQUﬁqNQﬁﬂﬁwu Nﬂ’]ﬂﬂﬁWﬂﬁU’]@ﬁ\iLﬂHﬂ%

Ay BwAdnastulnewara iy Air BwnTWe TUIBUATNTTHANATIN WNBANTYY 2528 @

2ANUTEANAMIIARTHUNBIRTURLAY 1aH 102 aaufl 120 T4i 5 e w.e.2528

Cr

e EFauATUR 6 fuuNER N.A.2528

e

2.3 FIRAISANEINETLIR
ASmunnismsanenbszmamatiauiesuaamunimnszGulnednund
§nannaseiiugs  nnsfinnenutasadefimeiasnuiudgauiliaiswmnfnaassnn

= s ot 2 y
WHIUBUIHIUTR 'ﬁ"‘lﬂﬂQWNﬂNWHWHQTﬁﬂW?WﬂWUQﬂ ﬁ'ﬂ‘l_qllﬂﬂﬁ‘ﬂ&lﬂQ?NEﬂ‘?’mﬂ’]NTﬁﬂﬂ’ﬂd?}

weRtaUfifinanewnatuslinfresandntufiuganm uaziufing i sAnensiot
TuszdugeinluGan Walidausasamniente uazuginlAotn naAnE e
UszimelneFauivennidnassazdy ﬁmzﬁuﬁwﬁq%\am‘jmzﬁuﬁﬁﬁwﬁ%mmmﬁqwqﬁﬂﬁ
weunaduiinaszaaadredisinmenna dssandliunsufiffinnemenna Taend

nszuaunswsUIaaNwTihfresaulifingen  nasfinenessweunastAufiaewdese

ndndw  umafinunfigsiidmihinenteseunsansnsaiausania i §is

WELNA A lFNNTATUANUATIHTHNTBINETUNEATE TN



23
619413 AunnisviARuazuWllian19Rz 8N (Issues and Trends in Nursing Profession)

2.4 GIRASITENTIISNETUS

TuuszmanalFBubeimalnangasasFansnIsneiuIa o  9WIeInsod
L) 9 q

L]
=} A |

aTAvendy e w2508 Tulfagiu wenunafifnnswdaasiaievinisiderideillfeoe
f y s '] = o = as PR Y & o ) = & Al
wenunaguinadlsreadonviinneidy nFseinRegiineninilyndadsufud

fgafiumaidanemaneiuaifienin  aainween vy Tnuwessdedissgnaneansniiv

fywwidadwissduddyrsssaniunisweuiasgisne nsidaluseer 20 Dfrmmaiidon

Ty iiunsAderssindnunuSyanuarSmyaen

NNSENTIIASE NS IUares e lugenend w2537 wuds 8
HRWATENNATNEUNATIeY SRRz 80 \amadefisainhussiuninendy SwinTo
ﬁﬁ"iswﬂaméu,a::ﬁ']wamﬁ%’ﬂfﬂ?ﬁmﬂmﬂnﬂﬁwmm@ﬁ%a'vn (AMENTTHNITNNAT
WEILNAWARTIR AANNNTNENLR, 2537)

NINENISTUUNEANE MSWENUIA (ugand i f.2557 HiHnIT R
Tafinfinuuasiemyaansifasdmusunaniunisidy  Welivinnnsidendednse
sAnEn AL AdEemanEUas RS uedsiiles (ans AEENTI, 2541)

FNMISANTIRYARMIARATSWE ALY WA 2544 wud Sweruiasunisiinun
_’izﬁw%fgiyﬂmmzmﬂ Fauan 2,579 A uaslismintudnanavintulin.g 2549 vfenn
5’1’3ﬂ"ﬁsqﬁ-;mu?‘é*mmﬁwuﬁmemﬁwmmmmﬂmxwmmﬂsfuwﬂﬂﬁﬁﬂ’lé’ﬂﬂ@@%’gﬁ@i%ﬁﬁﬂﬂﬂ
(Fud smimendeBuslne s inederenuiu uazunAnendeasaamaiums semdaeiin.a.

2541-2548 41471 984 L‘%'mﬁﬁi"mgsfuﬁ’m%’ﬂsémmﬂmﬁ’u (Usueim dodmin, 2552)

a5l mangunaislusnlTamALazenslsemAea 4 Fw THun Anadnnenienis
WETLIR FIUNITUENITNIMNNIREIUNE HIUANSANEMNNISWENG UasfiunnsAdennenas
=, o ' t dl L i & By, Cj Za 1
wewna fnsiewneswsaiaswnnuma nsiHBeuilsriiannduineefednneruiades

Tiwanunalidntalusnuiuwidiondn @sauniagibilfsdn fendhuoldrdnuoies

+
=3

aiay sasmieesidnmBsuiimeiennlSulsmiesuaBeanFRad



24
619413 ﬁ’u?A‘m‘hl'sztgmlmzuuq‘[ﬁuwwaﬁﬁ%w (Issues and Trends in Nursing Projession)

URIAALASNGENTTRETUE

asfinsuasAdansnanenasiebuiinendafmguinnimenns - Tedin
Vo o Ry \ | = o er o = = s ars
sjadiunnsimauifiswlauasindetenfiunssuimaRaluneedwmdngn st uaznieidai

DEHNIUWINRATE

1. AHNNLBBILHIAALREIGBS]

unafin wianleiag wienlund (Concept) nunais AauAafiduunssssuran
nmaaNaslsngnnael vdsaauagering Salusimifiseduaaauiinunsssstinglanded
Aonsiliunngssnge fonmlasase(ls wn 1 Jn aeniaden aauge viansnetia am
AN AR AT B A N LA AR AR

wnfnlun e uavdanguintenienenng lnerialUdssnaudiag 4 sheimingn
Toun awvBsymans gUAMEENNEEENN Funndan wazNNIWENLNG e

ngefneneuna (Nursing Theory) ynnafly urinaszaniaedisnn
WHLIR %!aag'q@%mﬂﬁiiumﬁﬂmm ﬁ'mﬂﬁ@uﬁﬁ@w%waﬁiﬂqﬂﬂa ANCFENN ATTH
ButasnssyaaalasfidmungrssmanguisuasisnTsunTwenua (Fitzpatrick &
Whal, 1989)

wWodlon (Fawcett, 1989) AIHA e nauinnsnetuna” T@ﬂzﬁuﬁﬁmﬂgmﬁfﬁ
VNATNGILNG (nursing phenomena) aefisnain naunsnenunadassznoudiag wlwiemd
uRzHadAngIH (proposition) AiflANMIARIZIaz NIRRT MILSIRBIAHAR Frimqusinns

WTUNRIZAENTS UARR F2NTN RUIAREN UAZNNTNENLIA UATSIUATIHANTHE ST B

3/
ot

Wendvia 4 Fangailiaue

wala  (Mels, 1997) Wimosmangaesdndn  ngui” dnihufianaisfiuang
A ssnden bl Aelimeguimaneuia (ursing theory) Audisuafiowiuns
sqUnsmaAnfEatutartmesmsnisnenung Teeflapsomneienasonusngnisel
afunpRmANTSadsUngnsel  sinenafienfindy va  nnsAiuANUTIngnaend
VNATNEIUNR

qnfiendiandnn neeinmaneuasaiudarsuansaud@iiugsendionly
sininennaneaingsn a5une vinwne wazrouRssngmsaiteanangnnaiiie

Trnaanspniidanisrioaeni



25
619413 FuaulsziiuLas U2 N3 273n (Issues and Trends in Nursing Profession)

2. FTUNHEGNNNTWETIRUATHANUNIAATIATY DRIV BT

“sef 1.1 AM3EULSTRY mMANNMEWETLNA (nursing philosophies) 2BengEn TNEILIaAT

Theory Key emphasis
;' Florence Focuses on nursing and the patient environment relationship.
" Nightingole’s

| Legacy of caring

Helping process meets needs through the art of individualizing care.

| Emnestine

iE Nurses should identify patients ‘need-for —help” by:
| Wiedenbach: The
e Observation

“helping art of
. Understanding client behaviour
| clinical nursing

ldentifying cause of discomfort

Determining if clients can resolve problems or have a need for help

- Virginia Patients require help towards achieving independence.
: Henderson’s Derived a definition of nursing

| Definition of Identified 14 basic human needs on which nursing care is based.
- Nursing

Faye G.Abedelloh’s| Patient’s problems determine nursing care
.Typoiogy of twenty
. one Nursing

- problems

Lydia E. Hall :Care,| Nursing care is person directed towards self love.

Cure, Core model

Jean Watson'’s Caring is moral ideal: mind ~body — souf engagement with one and other.

Philosophy and Caring is a universal, socidl phenomenon that is only effective when

Science of caring practiced interpersonally considering humanistic aspects and caring.
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Theory

Key emphasis

Patricia Benner’s

Primacy of caring

Caring is central to the essence of nursing. It sets up what matters,
enabling connection and concern. It creates possibility for mutual
helpfulness.

Caring creates ~ possibilities of coping possibilities for connecting with and
concern for others, possibilities for giving and receiving help

Described systematically five stages of skill acquisition in nursing practice —

novice, advanced beginner, competent, proficient and expert.

CONCEPTUAL MOD

ELS AND GRAND THEORIES

Dorothea E.
QOrem’s Self care
deficit theory in

nursing

Self—care maintains wholeness.
Three Theories: Theory of Self-Care
Theory of Self-Care Deficit
Theory of Nursing Systemns
Wholly compensatory {doing for the patient)
Partly compensatory (helping the patient do for himself or herself)
Supportive- educative (helping patient to learn self care and emphasizing

on the importance of nurses’ role)

Myra Estrin
Levine’s: The

conservation model

Holism is maintained by conserving integrity

Proposed that the nurses use the principles of conservation of:
Client Energy
Personal integrity
Structural integrity
Social integrity

A conceptual mode! with three nursing theories —
Conservation
Redundancy

Therapeutic intention
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Theory

Key emphasis

- Martha E.Roger’s:
: Science of unitary

human beings

Person environment are energy fields that evolve negentropically
Martha proposed that nursing was a basic scienific discipline

Nursing is using knowledge for human betterment.

The unique focus of nursing is on the unitary or irreducible human being

and the environment (both are energy fields) rather than heatlth and illness

- Dorothy
_E.Johnson's
‘Behavioural system

“model

Individuals maintain stability and balance through adjustments and
adaptation to the forces that impinges them.

Individual as a behaviourat system is composed of seven subsystems.
Attachment, or the affiliative subsystems — is the corner stone of social
organisations.

Behavioural system dlso includes the subsystems of dependency,
achievement, aggressive, ingestive~eliminative and sexual.

Disturbances in these causes nursing problems.

- Sister Callista:
Roy's Adaptation

" model

Stimuli disrupt an adaptive system

The individual is a biopsychosocial adaptive system within an environment.
The individual and the environment provide three clusses of stimuli-the
focdl, residual and contextual.

Through two adaptive mechanisms, regulator and cognator, an individual
demonstrates adaptive responses or ineffective responses requiring nursing

interventions

. Betty Neuman’s:
55'__Hec}lth care

 systems mode!

Reconstitution is a status of adaptation to stressors

A conceptual model with two theories “Optimctll% patient stability ond
prevention as intervention”

Neuman’'s model includes intrapersonal, interpersonal and extrapersonal
stressors.

Nursing is concerned with the whole person.

Nursing actions {Primary, Secondary, and Tertiary levels of prevention)

focuses on the variables affecting the client’s response to stressors.
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Theory

Key emphasis

Imogene King's
Goal attainment

theory

Transactions provide a frame of reference toward goal setting.

A conceptual model of nursing from which theory of goal attainment is
derived.

From her major concepts (interaction, perception, cornmunication,
transaction, role, stress, growth and development) derived goal attainment
theory.

- Perceptions, Judgments and actions of the patient and the nurse lead to

reaction, interaction, and transaction (Process of nursing).

Nancy Roper,
WW.Logan and
A.)Tierney A
model for nursing

based on a model

individuality in living.

A conceptual model of nursing from which theory of goal attainment is
derived.

Living is an amalgam of activities of living (ALs).

Most individuals experience significant life events which can affect Als

of living causing actual and potential problems.
This affects dependence —~ independence continuum which is bi-directional.
Nursing helps to maintain the individuality of person by preventing potential
problems, solving actual problems and helping to cope.

Hildegord E. Interpersonal process is maturing force for personality.

Peplau: Stressed the importance of nurses” ability to understand own behaviour to

Psychodynamic help others identify perceived difficulties.

Nursing Theory The four phqses of nurse-patient relationships are:

1. Orientation 2. ldentification

3. Exploitations 4. Resolution

The six nursing roles are:

1. Stranger 2. Resource person
5. Teacher 4. Leader
5. Surrogate 6. Counselor
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Key emphasis

interpersonal process alleviates distress.
Nurses must stay connected to patients and assure that patients get what
they need, focused on patient’s verbal and non verbat expressions of need
and nurse’s reactions to patient’s behaviour to alleviate distress.
Elements of nursing situation:

1. Patient

2. Nurse reacfions

3. Nursing actions

Travelbee’s

_r_nan’.:To Human

Re_lgﬁén'ship Model

Therapeutic human relationships.

Nursing is accomplished through hurman to human relationships that began
with: The original encounter and then progressed through stages of
Emerging identities

Developing feelings of empathy and sympathy, until the nurse and patient

attained rapport in the final stage.

Growth and development of children and mother—infant relationships
fndividual characteristics of each member influence the parent-injant
system and adaptive behaviour modifies those characteristics to meet the

needs of the system.

Parenting and maternal role atiainment in diverse populations
A complex theory to explain the factors impacting the development of

maternal role over time.

Comfort is desirable holistic outcome of care.

Health care needs are needs for comfort, arising from stressful health care
situations that cannot be met by recipients’ traditional support system.
These needs include physical, psycho spiritual, social and environmentat
needs.

Comfort measures include those nursing interventions designed to address

the specific comjort needs.
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nursing, culture—

care theory

Theory Key emphasis
Madeleine Caring is universal and varies transculturally.
Leininger’s Major concepts include care, caring, culture, cultural values and cultural
Transcultural variations

Caring serves to ameliorate or improve human conditions and life base.
Care is the essence and the dominant, distinctive and unifying feature of

nursing

Rosemarie Rizzo
Parse’s :Theory of

human becoming

Indivisible beings and environment co~-create health.

A theory of nursing derived from Roger’s conceptual model.

Clients are open, mutual and in constant interaction with environment.
The nurse assists the client in interaction with the environment and co

creating heaith

Nola J.Pender’s
:The Hegalth

promotion; model

Promoting optimum health supersedes disease prevention.

Identifies cognitive, perceptual factors in clients which are modified by
demographical and biolegical characteristics, interpersonat influences,
situational and behavioural factors that help predict in health promoting

behavior
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Hospital - wazweuafaulasuduauanAediit (The Nightingale Fellowship is the alumni
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