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WANLOP LOMTAKU : INTERNAL MOTIVATION FACTORS
AFFECTING UNIVERSITY RESEARCHER'S PARTICIPATION
IN THE TALENT MOBILITY PROGRAM. THESIS ADVISOR :

MULLIKA SUNGSANIT, Ph.D., 181 PP.

PSYCHOLOGICAL NEED/SELF-EFFICACY/GROWTH MINDSET

The purpose of this research was 1) to compare the level of need for
competence, need for autonomy, need for relatedness, self-efficacy in working with
private sector, and a growth mindset of university researchers between those
researchers who had participated in the Talent Mobility program with those who
hadn’t, and 2) to create a model of internal motivation factors affecting university
researchers’ participation in the Talent Mobility program. The samples consisted of
323 university researchers and included researchers who had participated in the
Talent Mobility program and those who hadn’t. The data was analyzed using mean,
standard deviation, exploratory factor analysis, and Logistic Regression analysis.

The research findings were as follows:

1. The university researchers who had participated in the Talent Mobility
program and those who hadn’t were significantly different in the level of their need
for autonomy, their need for relatedness, their self-efficacy in working with the
private sector, and their growth mindset, but the level of need for competence was not
significantly different between the two groups.

2. The model of internal motivation factors affecting the participation of
university researchers in the Talent Mobility program was suitable and it was accurate
for predicting the number of university researchers that would participate in the Talent

Mobility program which was calculated to be 64.1%. The two factors that



significantly affected university researchers participation in the Talent Mobility
program were a growth mindset and self-efficacy in working with the private sector.
Therefore, the relevant authorities should encourage the development of these two
factors mentioned. When university researchers have increased in their level for these

two factors, they will be more likely to participate in the Talent Mobility program.
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