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EMPLOYEE ENEAGEMENT/INTENTION TO STAY/HIGH PERFORMERS/

TALENT/EMPLOYEE RETENTION/MANUFACTURING INDUSTRIES

The objectives of this research were to study: 1) the level of employee engagement
at Manufacturing Industries, Nakhon Ratchasima Province; 2) the level of intention to
stay at Manufacturing Industries, Nakhon Ratchasima Province; 3) The factors enable
of employee engagement at Manufacturing Industries, Nakhon Ratchasima Province;
4) The relationship between employee engagement and intention to stay at Manufacturing
Industries in Nakhonratchasema Province; and 5) The predictive efficiency of employee
engagement: cognitive, affective and behavioral focusing on the employee’s intention
to stay at Manufacturing Industries, Nakhon Ratchasima Province. The samples used
in the research were a total of 1,148 employees who had worked at Manufacturing
Industries in Nakhon Ratchasima Province, high performers in operator and supervisor
positions. The method used to collect data was a set of questionnaires. The data were
analyzed by computer programs. The statistical methods used in the research were
percentage, mean, standard deviation and stepwise multiple regression analysis.

The research revealed the following results: 1) the level of engagement of all
and each dimension of employees (cognitive, affective and behavioral) was at rather
high level; 2) the level of intention to stay of employees was moderate level; 3) executive

officer/managing director, work, career development, learning development, benefit



and pay were enough to predict all employee engagement at Manufacturing Industries,
Nakhon Ratchasima Province at .001 statistical significance level with cooperative
prediction at 41.9 percent; 4) employee engagement was significantly and positively
medium correlated to the intention to stay; and 5) employee engagement; cognitive,
affective and behavioral was sufficient to predict all the intentions to stay at Manufacturing
Industries, Nakhon Ratchasima Province at .001 statistical significance level with

cooperative prediction at 24.7 percent.
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